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CHANCELLOR

MEMORANDUM #2026-EXE-(018

Date: July 10, 2026

To:  Presidents, Alabama Communitv College Svstem

From: Jimmy H. Baker M
Chancellor

Re:  2026-2027 ACCS Salary Schedules
Atits meeting on July 8, 2026, the ACCS Board of Trustees adopted the attached 2026-2027 Salary
Schedules for the community and technical colleges and the Alabama Technology Network.

Copies of the approved action item, the adopted schedules, and the salary guidelines are attached
hereto.
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ALABAMA COMMUNITY COLLEGE SYSTEM
RECOMMENDATION FOR ACTION

Action Item Number IX.A.5
July 8, 2026 Chancellor’s Recommendation
Date of Board Meeting Action Source

ACTION ITEM TITLE

ALABAMA COMMUNITY COLLEGE SYSTEM
2026-2027 ACCS Salary Schedules

RECOMMENDATION

It is recommended “That the Alabama Community College System Board of Trustees adopt the attached
2026-2027 ACCS Salary Schedules for the community and technical colleges and the Alabama Technology

Network”

FISCAL CONSIDERATION

RATIONALE

The proposed 2026-2027 salary schedules provide for a four percent pay increase. Employees of the ACCS
Colleges and ATN who qualify for step increases will receive the salary step increase indicated by the
appropriate salary schedule in addition to the four percent pay increase, of which 2% is funded by
ACT#2026-601 and 2% as recommended by the Chancellor of the ACCS.

The 2026-2027 salary schedules become effective September 1, 2026, for employees paid from all schedules
except faculty schedules, which become effective the first day of the 2026-2027 fall term.
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SALARY SCHEDULE GUIDELINES
THE ALABAMA COMMUNITY COLLEGE SYSTEM
2026-2027

The Alabama Community College System Salary Schedules adopted by the Alabama
Community College System Board of Trustees at its meeting on July 8, 2026, are effective
September 1, 2026, for employees on Salary Schedules B, C, E, and H, and are effective
for Salary Schedules D-1, D-2, and D-3 employees on the first faculty duty day of the Fall
Semester as indicated on each College'’s 2026-2027 academic calendar.

The Salary Schedules are designed to include all personnel except "temporary” support
employees, hourly employees working less than twenty (20) hours per week, and part-time
instructors.

Appropriate job descriptions shall be developed and maintained for all personnel.

Full-time professional personnel, other than instructors, will not be paid additional monies
for extra work. Under extreme circumstances, the Chancellor may approve an exception
under ACCS Policy 606.03.

Initial placement on all salary schedules shall give all community and technical college and
Adult Education employees full credit for prior work experience in the public schools,
colleges, and adult education programs of Alabama. Initial placement on all Salary
Schedules and on local salary schedules, which gives credit for prior experience outside of
public education in Alabama is within the discretion of the President. However, all initial
salary schedule placements which give credit for prior experience outside of public
education in Alabama must adhere to the following principles:

¢ The experience outside of public education in Alabama for which step credit is to
be awarded for initial salary schedule placement purposes should be directly related
to the requirements of the position.

o The amount of credit that is given, for initial step placement purposes, for
experience outside of public education in Alabama, must be consistently applied
college wide and follow the College’s standard experience ratio.

Please refer to the Chancellor's Memorandum #2013-LGL-086, dated November 21, 2013,
for further guidance.

If, after initial step placement, an employee moves from one salary schedule to another (as
opposed to moving upward within a salary schedule — i.e., E4 to E2 or C2 to CI), the
President shall have the reasonable discretion to determine in which step placement to place
the employee in the new position. However, in exercising this discretion, the President
shall ensure that the experience for which step credit is to be awarded should be directly
related to the requirements of the position and should be consistently applied college wide.



Notwithstanding the foregoing, in all circumstances the President must ensure that
applicable law, such as the Students First Act, and applicable policy and guidelines are
followed, and that the employee is given full credit for prior work experience in public
schools, colleges, and Adult Education programs of Alabama.

Permanent support employees who work from twenty (20) to forty (40) hours per week but
less than fifty-two weeks per year shall be paid amounts which equate on a pro rata basis
to appropriate salaries contained in Salary Schedules E and H.

For the purposes of the Salary Schedules, a "year completed” shall equate to at least nine
months of full-time employment during the respective Salary Schedule/ Academic Year
(beginning either with the Fall Semester or September 1).

Full-time college employees on leaves of absence for more than three months during the
Salary Schedule/Academic Year are not eligible for step increases, unless otherwise

required by applicable law.

Please note that a step increase is not warranted for any employee who (1) applies and is
hired for a different position within the College during the previous calendar year and (2)
the position is on a higher-paying salary schedule (example, from Eto DorEto Cor C to
B) or higher-paying scale within a salary schedule (from E-4 to E-3 or C-3 to C-2) or the
employee receives a higher step on the same scale (moving from step 5 to 10 due to initial
placement in new position), and (3) the employee has not been in the most recent position
for at least nine months at step increase time.

Step increases are awarded within the sole discretion of the Alabama Community College
System Board of Trustees. In budgetary crisis, step increases may not be implemented.
Under circumstances when step increases are reinstated, each eligible employee will
receive credit for one year as pertains to the Salary Schedules approved by the Alabama
Community College System Board of Trustees.



Alabama Community College System

Schedule B
Deans (Plus)
2026-2027
Salary Step mmmlin,
0 1 2 3 4 5 6 8 10 15 20 25 p 1 4 30

104,973 107,195 109.416 111,640 113,861 116,085 118,304 120,528 122,750 129,416 136,082 142,748 144971 149416

Notes:

1. Schedule B is for Deans or Vice Presidents employed at a College.

2. Any proposed Schedule B employee must be approved in writing by the Chancellor prior to offering the position to the candidate.

3. Initial placement on the schedule which gives credit for prior experience outside of public education in Alabama must be based on the College's standard
experience ratio.

4. Advancement in steps after the initial placement will be based on years completed in the position and as determined by the Salary Schedule Guidelines issued
each year by the Chancellor.

5. If a Schedule B employee holds an earned doctorate from an accredited instituition, add $2,000 per annum to base, prorated monthly.

6. Colleges that employ a Vice President may pay a salary not to exceed 110% of the appropriate step on Salary Schedule B upon approval of the Chancellor.



Alabama Community College System
Schedule C

Professional Personnel

2026-2027
Salary Step ey,
0 4 2 3 4 5 6 8 10 15 20 25 ol 30
1 92,072 94,296 96,517 98,739 100,962 103,183 105,405 107,625 109,848 116,516 123,182 129,849 132,072 136,517
2 80,715 82,938 85,160 87,381 89,604 91,825 94,047 96,269 98,492 105,160 111,825 118,492 120,713 125,160
3 107,177 Maximum Salary
Notes:
1. Initial placement on the schedule which gives credit for prior experience outside of public education in Alabama must be based on the College's standard experience
ratio.

2. Advancement in steps after initial placement will be based on years completed in the position and as deternmined by the Salary Schedule Guidelines issued each year
by the Chancellor.

3. If a Schedule C employee holds an earned doctorate from an acredited institution, add $2,000 per annum to salary prorated monthly.

4. Positions will be placed on the appropriate C Schedule based on level of responsibility at the institution.



C3 SalarySchedules_2026-2027

2026-2027
Coastal Alabama Community College

The schedules below are for new hires only who were hired on or after January 1, 2020. Any employee who was placed on C3 before the implementation of this schedule will remain in
their current placement. Additionally, there is no progression or advancement between grades on the C3 schedules. The salary schedule is based on an employee working 12 months.
If fewer months are to be worked, salary amounts will be prorated. The C3 Salary Schedule will be revised upon the approval of cost-of-living increases by the state legislature.

COASTAL ALABAMA C3 SALARY SCHEDULE

C31
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
$ 6312900|$ 65425.00$ 67,721.00 [ $  70,016.00 | $ 71,738.00 | $ 73,459.00 | $ 74,608.00 | $ 76,903.00 | $ 80,346.00 | $ 88,382.00 $ 92,973.00 | $ 98,712.00 | $ 102,643.00 $107,177.00
*Max salary allowed for C3
according to Board of
Trustees' Policy
C3-2
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
$ 59,07800]$ 60,204.00 | $ 61,329.00 | $ 62,453.00 | $ 63,579.00 | $ 64,705.00 | $ 65,830.00 | $ 68,643.00 | $ 71,456.00 | $ 75,396.00 [ § 79,333.00 | $ 83,272.00 | $ 86,085.00 $89,528.00
-3
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
$ 5626500|$ 57,390.00| $ 58516.00| $  59,640.00 | $ 60,766.00 | $ 61,891.00 | $ 63,017.00 | $ 64,705.00 | $ 66,393.00 | $ 69,769.00 | S 73,144.00 | $ 76,520.00 | $ 80,346.00 $83,561.00
34
Years Exp 0 1 2 3 4 S 6 8 10 15 20 25 27 30
$ 53762.00|$ 54,919.00 | $ 56,079.00 | $ 57,240.00 [ $ 58400.00 | $ 59,559.00 | $ 60,717.00 | $ 62,485.00 | $ 63,656.00 | $ 67,278.00 | $ 69,666.00 | $ 73,149.00 | $ 76,806.00 $79,878.00

APPROVED B M—‘W\
—
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Alabama Community College System

Schedule D-1
Full-time Instructors, Counselors and Librarians
2026-2027
Salary Step mmmmiy,
Rank 0 1 2 3 4 5 6 8 10 15 20 25 27 30
v 9Month 64,179 65,880 67,575 69,272 70,973 72,669 74,369 76,066 77,763 82,858 87,952 93,045 94,743 98,138

Summer 19,816 20,343 20,870 21,398 21,923 22,450 22,977 23,505 24,031 25,611 27,195 28,773 29,302 30,351
12 Month 83,995 86,223 88,445 90,670 92,896 95,119 97,346 99,571 101,794 108,469 115,147 121,818 124,045 128,489

1] 9Month 57,776 59,474 61,173 62,871 64,569 66,268 67,963 69,661 71,360 75,774 80,188 84,604 86,302 89,020
Summer 17,835 18,361 18,888 19,416 19,942 20,469 20,997 21,525 22,052 23,422 24,789 26,162 26,687 27,535
12Month 75,611 77,835 80,061 82,287 84.511 86.737 88,960 91,186 93.412 99,196 104977 110.766 112989 116.555

[ 9Month 53,115 54,812 56,512 58,209 59,905 61,603 63,301 65,001 66,699 70.095 73,491 76,886 78,583 80,282
Summer 16,395 16,924 17,451 17,975 18,504 19,031 19,558 20,084 20,613 21,665 22,719 23,772 24,300 24,826
12 Month _ 69.510 71,736 73,963 76,184 78.409 80.634 82,859 85.085 87,312 91,760 96.210  100.658 102,883 105,108

1A 9 Month 48,454 50,151 51,848 53,546 55,246 56,942 58,640 60,339 62,037 65,433 68,828 72,223 73921 75,617
Summer 14,959 15,486 16,013 16,540 17,066 17,596 18,122 18,649 19,177 20,228 21,283 22,335 22863 23,388

12 Month  63.413 65.637 67,861 70,086 72,312 74,538 76,762 78,988 81.214 85,661 90.111 94,558 96,784  99.005

1B 9 Month 43,792 45,491 47,187 48,887 50,585 52,281 53,981 55,677 57,378 60,770 64,167 67,563 69,261 70,958
Summer 13,521 14,049 14,575 15,103 15,630 16,157 16,684 17,212 17,736 18,791 19,844 20,898 21,427 21,951

12 Month 57,313 59.540 61.762 63,990 66.215 68.438 70,665 72,889 75,114 79,561 84,011 88,461 90688 92,909

IC 9 Month 43,792 45,491 47,187 48,887 50,585 52,281 53,981 55,677 57,378 60,770 64,167 67,563 69,261 70,958
Summer 13,521 14,049 14,575 15,103 15,630 16,157 16,684 17,212 17,736 18,791 19,844 20,898 21,427 21,951

12 Month 57,313 59.540 61.762 63.990 66,215 68.438 70,665 72,889 75,114 79,561 84,011 88,461 90,688 92,909

1. Schedule D1 is to be used to compensate full-time instructors at colleges using the number of instructional and non-instructional days as indicated by the college.

2. Initial placement on the schedule which gives credil for prior experience outside of public education in Alabama must be based on the college's standard experience ratio.

3. Advancement in steps after initial placement will be based on years completed in the positon and as determined by the Salary Schedule Guidelines issued each year by the
Chancellor.

4. Effective 2023-2024 Academic Year, advancement in Rank on this Schedule can only be accomplished through a professional educational growth plan in writing signed by the
President, who has discretion whether 1o sign based on the individual needs of the college.

5. A department or division chairperson shall be paid an additional $400 per month provided that the department ot division includes a minimum of three full-time faculty
members, with the Chairperson being counted as one of the three (see Policy 606.05)

6. A full-time head librarian shall be paid an additional $400 per month provided that only one person al each inslilution is designated as head librarian (see Policy 606.05).










































