: Alabama Technology Network

Schedule A
Executive Director
2025-2026
Salary Step iy,
0 1 2 3 4 5 6 8 10 15 20 25 27 30

145,678 148,031 150,381 152,731 155,080 157,431 159,783 162,132 164,483 171,533 178,586 185,638 187,988 192,689

Notes:

1.

b wWN

Initial placement on the schedule for prior experience will be determined by the Chancellor. Advancement in steps after the initial placement will be based on
years completed as Executive Director.

. If Executive Director holds an earned doctorate from an accredited institution, add $2,000 to salary.

. Housing allowance of $12,000 per year in addition to salary.

. Expense allowance of $200 per month In addition to salary.

. The Chancellor may award an annual salary supplement not to exceed 10 percent of annual salary to recognize organizational complexity and performance.



‘ Alabama Technology Network

: ' Schedule B
Director
2025-2026
Salary Step =t
0_ 1 2 _ 3 4 5 6 _8 1Q 15 20 25 27_ 30
1 100,510 102,638 104,767 106,897 111,162 111,155 113,282 115,412 117,542 123927 130,314 136,702 138,739 143,091
2 88,159 90,288 92,417 94,545 98,569 98,803 100,932 103,062 105,191 111,578 117,965 124,350 126,481 130,736
Notes:

1. Initial placement on the schedule at a Step higher than Step O must be approved by the Chancellor. Advancement in steps after the initial placement will be based

on years completed in the position.
2. If person holds an earned doctorate from an accredited institution, add $2,000 to salary.

3. If the Executive Director has designated a person paid from this schedule as being in charge in the Executive Director's absence, that person shall be paid an

additional $2,000 annually.
4. ATN Center Directors hired after January 2005 shall be placed on Salary Schedule B-2.



Alabama Community College System

Schedule B
Deans (Plus)
2025-2026
Salary Step mmlin,
0 1 2 3 4 5 6 8 10 15 20 25 27 30

e

100,936 103,072 105,208 107,346 109,482 111,620 113,754 115,892 118,029 124,438 130,848 137,258 139,395 143,669

Notes:

1. Schedule B is for Deans or Vice Presidents employed at a College.

2. Any proposed Schedule B employee must be approved in writing by the Chancellor prior to offering the position to the candidate.

3. Initial placement on the scheule whch gives credit for prior expereince outside of public education in Alabama must be based on the College's standard experience
ratio.

4. Advancement in steps after the initial placement will be based on years completed in the positoin and as determined by the Salary Schedule Guidelines issued
each year by the Chancellor.

5. If a Schedule B employee holds an earned doctorate from an accredited instituition, add $2,000 per annum to base, prorated monthly.

6

. Colleges that employ a Vice President may pay a salary not to exceed 110% of the appropriate step on Salary Schedule B upon approval of the Chancellor.



: Alabama Community College System
Schedule C

Professional Personnel
2025-2026

Salary Step i,

0 1 2 3 4 5 6 8 10 15 20 25 27 30
1 88,531 90,669 92,805 94,941 97,079 99,214 101,351 103,486 105,623 112,035 118.444 124,855 126,992 131,266

2 77,611 79,748 81,885 84,020 86,158 88,293 90,430 92,566 94,704 101,115 107,524 113,935 116,070 120,346
3 103,055

Notes:
1. Initial placement on the schedule which gives credit for prior experience outside of public education in Alabama must be based on the College's standard
experience ratio.
2. Advancement in steps after initial placement will be based on years completed in the position and as deternmined by the Salary Schedule Guidelines issued each
year by the Chancellor.
. If a Schedule C employee holds an earned doctorate from an acredited institution, add $2,000 per annum to salary prorated monthly.
4. Positions will be placed on the appropriate C Schedule based on level of responsibility at the institution.

w



2025-2026 Updated - Approved for effective date 7/1/2026 Added Grade C3-4 and added steps 0-4 for all C3 grades

Coastal Alabama Community College
Executive Cabinet Copy - C Salary Schedule placement guide

The schedules below are for new hires only who were hired on or after January 1, 2020. Any employee who was placed on C3 prior to this schedule being implemented will remain on his/her current placement.
No salary schedule adjustments will be made for current positions at the release of this schedule. Additionally, there is no progression or advancement between grades on the C3 schedules. Salary Schedule is
based on employee working 12 months. If fewer months are to be worked, salary amounts will be prorated.

c3
C3-1
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
S 60,701.00 | $ 62,909.00 | § 65,116.00 | $  67,323.00 | $ 68,979.00 | $ 70,634.00 | $ 71,738.00 | $ 73,945.00 $ 77,256.00 | $ 84,983.00 | $ 89,397.00 | $ 94,915.00 | $ 98,695.00 $103,055.00
*Max salary allowed for C3
according to Board of
Trustees' Policy
Cc3-2
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
S 56,805.00 [ $ 57,888.00 | $ 58,970.00 | $  60,051.00 | $ 61,134.00 | $ 62,216.00 | $ 63,298.00 | $ 66,003.00 $ 68,708.00 | $ 72,496.00 | $ 76,282.00 | $ 80,069.00 | $ 82,774.00 $86,085.00
Cc3-3
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30
S 54,101.00 [ $ 55,183.00 | $ 56,265.00 | $  57,346.00 | $ 58,429.00 | $ 59,511.00 | $ 60,593.00 | $ 62,216.00 $ 63,839.00 | $ 67,086.00 | $ 70,331.00 | $ 73,577.00 | $ 77,256.00 $80,347.00
c3-4
Years Exp 0 1 2 3 4 5 6 8 10 15 20 25 27 30

$ 51,694.00 [ § 52,807.00 | $ 53,922.00 [ $  55,038.00 | $ 56,154.00 | $ 57,268.00 | $ 58,382.00 | $ 60,082.00 | $ 61,208.00 | $ 64,690.00 | $ 66,987.00 | $ 70,336.00 | $ 73,852.00 $76,806.00
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Alabama Community College System

Schedule D-1
Full-time Instructors, Counselors and Librarians
2025-2026
Salary Step mmmiiy,
Rank 0 1 2 3 4 5 6 8 10 15 20 25 27 30
v 9Month ™ 61,711 63,346 64,976 66,608 68243  60.874 71500 73140 74775 79671 84,569 89,466 91,000 94,363
Summer 19,054 19,561 20,067 20,575 21,080 21,587 22,093 22,601 23,107 24,626 26,149 27,666 28,175 29,184
12 Month 80,765 82,907 85,043 87,183 89,323 91,461 93,602 95,741 97,879 104,297 110,718 117,132 119,274 123,547
i 9-Month 55,554 57,187 58,820 60,453 62,086 63,719 65,349 66,982 68,615 72,860 77,104 81,350 82,983 85,596
Summer 17,149 17,655 18,162 18,669 19,175 19,682 20,189 20,697 21,204 22,521 23,836 25,156 25,661 26,476
12 Month 72,703 74,842 76,982 79,122 81,261 83,401 85,538 87,679 89,819 95,381 100,940 106,506 108,644 112,072
Il 9-Month 51,072 52,704 54,338 55,970 57,601 59,234 60,866 62,501 64,134 67,399 70,664 73,929 75,561 77,194
Summer 15,764 16,273 16,780 17,284 17,792 18,299 18,806 19,312 19,820 20,832 21,845 22,858 23,365 23,871
12 Month 66,836 68,977 71,118 73,254 75,393 77,533 79,672 81,813 83,954 88,231 92,509 96,787 98,926 101,065
1A 9-Month 46,590 48,222 49,854 51,487 53,121 54,752 56,385 58,018 59,651 62,916 66,181 69,445 71,078 72,709
Summer 14,384 14,890 15,397 15,904 16,410 16,919 17,425 17,932 18,439 19,450 20,464 21,476 21,984 22,488
12 Month 60,974 63,112 65,251 67,391 69,531 71,671 73,810 75,950 78,090 82,366 86,645 90,921 93,062 95,197
1B 9-Month 42,108 43,741 45,372 47,007 48,639 50,270 51,905 53,536 55,171 58,433 61,699 64,964 66,597 68,229
Summer 13,001 13,509 14,014 14,522 15,029 15,536 16,042 16,550 17,054 18,068 19,081 20,094 20,603 21,107
12 Month 55,109 57,250 59,386 61,529 63,668 65,806 67,947 70,086 72,225 76,501 80,780 85,058 87,200 89,336
IC 9-Month 42,108 43,741 45,372 47,007 48,639 50,270 51,905 53,636 55,171 58,433 61,699 64,964 66,597 68,229
Summer 13,001 13,509 14,014 14,522 15,029 15,536 16,042 16,550 17,054 18,068 19,081 20,094 20,603 21,107
12 Month 55,109 57,250 59,386 61,529 63,668 65,806 67,947 70,086 72,225 76,501 80,780 85,058 87,200 89,336
Notes:
1. Schedule D1 is to be used to compensate full-time instructors at colleges using the number of instructional and non-instructional days as indicated by the college.
2. Initial placement on the schedule which gives credit for prior experience outside of public education in Alabama must be based on the college's standard experience ratio.
3. Advancement in steps after initial placement will be based on years completed in the positon and as determined by the Salary Schedule Guidelines issued each year by the

Chancellor.

President, who has discretion whether to sign based on the individual needs of the college.

. Effective 2023-2024 Academic Year, advancement in Rank on this Schedule can only be accomplished through a professional educational growth plan in writing signed by the

. A department or division chairperson shall be paid an additional $400 per month provided that the department or division includes a minimum of three full-time faculty
members, with the Chairperson being counted as one of the three (see Policy 606.05)
. Afull-time head librarian shall be paid an additional $400 per month provided that only one person at each institution is designated as head librarian (see Policy 606.05).



‘ Alabama Community College System

Schedule D-2
Full-time Instructors, Counselors and Librarians
2025-2026
Salary Step mmmiiy,
Rank 0 1 2 3 4 5 6 8 10 15 20 25 oY 30
IV 9-Month ~ 58,185 59,722 61,263 62,800 64,337 65,876 67,415 68,953 70,491 75,107 79,721 84,336 85876 88950
Summer 22578 23,178 23,776 24,376 24,975 25573 26,175 26,775 27,375 29,175 30971 32,770 33,371 34,568
12 Month 80,763 82,900 85,039 87,176 89,312 91,449 93590 95,728 97,866 104,282 110,692 117,106 119247 123,518
Il 9-Month 52,378 53,917 55,455 56,994 58,534 60,071 61,608 63,146 64,685 68,685 72,684 76,685 78,223 80,685
Summer 20,324 20,924 21,524 22,306 22,724 23,322 23,922 24,522 25,121 26,681 28240 29,797 30,397 31,355
12 Month 72,702 74,841 76,979 79300 81,258 83393 85530 87,668 89,806 95366 100924 106,482 108,620 112.040
I 9-Month 48,154 49,694 51,232 52,769 54,309 55,848 57,384 58,922 60,463 63,537 66,617 69,692 71,230 72,766
Summer 18,683 19,283 19,883 20,483 21,081 21,683 22,280 22,881 23,480 24679 25880 27,079 27,679 28278
12 Month 66,837 68977 71,115 73,252 75,390 77,531 79,664 81,803 83,943 88216 92497 96,771 98,909 101,044
IA- 9-Month 43,928 45,467 47,007 48,546 50,082 51,620 53,159 54,696 56,236 59,312 62,389 65,464 67,004 68,538
Summer 17,044 17,645 18,247 18,846 19,445 20,044 20,644 21,242 21,842 23,043 24240 25,442 26,040 26,643
12 Month 60,972 63,112 65,254 67,392 69,527 71,664 73,803 75,938 78,078 82,355 86,629 90,906 93,044 95181
1B 9-Month 39,702 41,240 42,777 44,317 45854 47,393 48,932 50,471 52,008 55,085 58,161 61,238 62,778 64,314
Summer 15,407 16,007 16,607 17,206 17,804 18,405 19,004 19,604 20,202 21,403 22,603 23,802 24,401 25,000
12 Month 55,109 57,247 59,384 61,523 63,658 65798 67,936 70,075 72,210 76,488 80,764 85,040 87,179 89,314
IC 9-Month 39,702 41,240  42.777 44,317 45854 47,393 48,932 50,471 52,008 55,085 58,161 61,238 62,778 64,314
Summer 15,407 16,007 16,607 17,206 17,804 18,405 19,004 19,604 20,202 21,403 22,603 23,802 24,401 25,000
12 Month 55,109 57,247 59,384 61523 63658 65,798 67,936 70,075 72,210 76,488 80,764 85,040 87,179 89314
Notes:

1. Schedule D2 is to be used to compensate full-time instructors at colleges using the numbers of instructional and non-instructional days as indicated by the college.

2. Initial placement on the schedule which gives credit for prior experience outside of public education in Alabama must be based on the College's standard experience ratio.

3. Advancement in steps after initial placement will be based on years completed in the position and as determined by the Salary Schedule Guidelines issued each year by the Ch:

4. Effective 2023-2024 Academic Year, advancement in Rank on this Schedule can only be accomplished through a professional educational growth plan in writing signed by the

President, who has discretion whether to sign based on the individual needs of the college.
5. A department or division chairperson shall be paid an additional $400 per month provided that the department or division includes a minimum of three full-time faculty

members, with the Chairperson being counted as one of the three (see Policy 606.05).

6. A fulltime head librarian shall be paid an additional $400 per month provided that only one person at each institution is designated as head librarian (see Policy 606.05).

































